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FREKING .. BETZ

Dear Mayor, Vice Mayor, and Couwncil Members:

Our firm has been retained to represent Jennifer Chavarria in connection with her
employment with and constructive discharge from the City of Wyoming.

Ms. Chiavarria was employed as the City's Pisnunce Director for over § yoms at the time of
her constructive dischurge. Duriog hee ssnployment with the City, Ms. Chavarria was s loyal,
dedicated, exemplary employee who was the recipient of numerous accolades and eajoyed many
caresy successes, including, but not limited to, consistent mevit-based salary increases, positive
performance reviews, receipt of the “Certificate of Excefience in Financial Reporting™ award in
2004, 2005, 2006, 2007, and 2008, s Standard & Poor's debt rating increase from AA 1o AA+ in
2004, a Standard & Poor's debt rating increase from AA+ t0 AAA in 2009 - & increase that
makes the City’s debt rating the highest in the Stwe of Ohiv, and receipt of the “Auditor of Statz
Miaking Your Tax Dollars Covat™ award in 2005, 2006, and 2007. Additionally, Ms. Chavarria
sarved an 8.97% salary increase in January of 2009, and as recently as July of 2009, Ms,
Chavarria's performance was praised by City Manager Bob Hasvizon, who told her that he
believed that Ms. Chavarria would eventually be known a3 the best Finunce Divactor in the Soate
of Chio. Along with thet praive, Mr, Harrisons gave Ms. Chavaryia Jongevity pay, which is a
merit-based bonug besed on her performance.

Nevertheiess, a month lster, after Ms. Chavarris refused to ongage in conduct which was
inapproprise, unethical, decsitful, and unlawful at the demands of Mr. Harrison, Ms. Chavarris
way jnformed by M. Hmwmwﬁmmmmmmmmmu
had s months o find snother job, or she would be fired. Prior o August of 2009, Ms.
Chavarrin wis tever informed by Mr. Harrison or anyone vite that there weze issues with her

pecformance.

Throughout Ms. Chavarria's employment with the City, she was subjected to gender
based discrimmation by Me. Harrison, which includes, but is not limited to, Mr. Harrison treating
ier differenly than similarly situsted male employees, My. Harrison making unusual demands
that often incleded unethical behavior, when he did not make the same demands of male
employees, Mr. Hurvison constanty trying to bully Ms. Chavarria into cngaging in unsthical
activities in her job, which she refused 1o do, and Mr. Harrison repeatedly making sexist
comments.

With respect to Mr. Harrivon's sexist comments, on one accasion, Mr. Harrison told Ms,
Chavarria that he and the another department head kncw Ms. Chavaria was progaant before she
annownced her pregoancy at work, because they noticed that her bressts were bigger. On another
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occasion, while Ms. Chavarria was st 8 work funch with Mr. Haryison, ke commented that the
~Waﬂmmimmnmmmmmmwmammmnm
proceaded (o remove 2 quarter from his pocket and throw it at the server’s backside. On another
mmmmhaawym&m«mmmmmm
‘majobbmmw.ﬂmhmm&be%git"ﬂ!w,

mmMiuili”ii i ‘d‘”!-!t . l.!mm i ﬁ !m
agroe Lo entails My, Hwrison directing Ms. Chavarria so change Ms, Chavarria's cvaluation score
Mawrmmmm.mmmwmmnmm
Donnelly would make the top ten of candidates for the City’s Accounting Specialist position. In
that frings benefits. such as cell phones, be taxed. On snother occasion, Mr. Hasrison demandad
Wt Ms. Chevarris change ber evaluation of a propesed deposisory for the City™s funds so that the
bank, whose Board of Directors the City’s Mayor formerly set o, would ges the City’s busincss,
which was s conflict of interest.

Mr. Hasrison was also sware that Ms. Chaverria kusw that he Grequently ordered his
assistant, Lymm Tetley, fo ran Mr. Harrison's personal ermands, while Ms. Tetley was being paid
by the citizens of Wyoming to do her job with the City. Such eryands include Ms. Tedey
cleaning Mr. Harridon's office, taking him to and from the hospital following the birth of his
dunghter, driving him around when his car is in the shop, snd rnuming numecrous other personsl
errands for Mr. Hurrison on City time.

Due i the facts and circumstances regarding Ms. Chaverria’s consiructive discharge from
the City, we have greve concerns that Ms. Chavarria bas been the victim of discriminstion in ber
employment with the City. Therefore, wa plan v flie suit on Ms. Chaearris’s bebalf if we are not

.- able to resolve diis cantter amicably.

However, in the inwerest of svoiding the time, cxpense and uncertainty of litigstion, M.
Chavarria has authorized me to make a settiement proposal on her behalf. Specificaily, she will
execute & waiver and release of clairos in exchangs for & lump.sum paymant of $120.000.

W fae] this propossl is very reasonable considering My. Chavarria’s exomplaty work .
record, the facts and circumstances of e sermination, the cost of litigation, and Ms. Chavama’s
1mm\awaamammmmmmdfwmymefws
fees, emations! distress damages, and ponitive damages, ali of which we estimate to be in excess
of $460,000.
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mmmmismpm-wmmmumwmmmhywww
April 30, 2010 with the City's response. Fa the interim, we will refrain from filing suit against
tha City on Ms. Chavarria's behal{.

I ook forward to hearing From yoo and hope we are abla 1o resolve this mattey smicably.

Heather M. Schisler
ee:  Jennifier Chavarria




